


ﬂ What is meant by having a
“whole-school” approach In
oromoting well-being at schoolse

-l

Lessons learnt from front-line practitioners
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L2-R-5-P3BCUsing a small range of reading strategies
tounderstand the meaning of short and simple texts
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https://www.facebook.com/watch/?v=3231001420486734&ref=sharing




Conceptualizing “well-being”

Positioning positive education in whole-person

development for all...
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‘4 Synergy from External Support

k,v& & Partners

Bullding capacity and strengths of the school community
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2014 - 2018 FEFT=E# ( Pilot School)
AitngEEERE/NEBEERAERE
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(Data-Driven Program Design)

BB R FFE 5 BB MR (Sustainability)
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— (Hub-and-Spoke Model)




Jockey Club Project Well-being
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A Systemic Approach to Promote P03|t|ve Development

u M%ﬁ$Tﬁ@fﬁ%ﬁ

Link to all resources
developed by JCWB or
JC Ad-vengers

Self-directed Professional
Development Platform for ~ #gi+ 'f
Practitioners of Positive Ed. e’ e Bk T
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an an |v1
1 ,450 attendance

- Professional Development
(including e-platform)

PD Videos

Users from
191 schools

Sets of Resources

Learning Community

1 ¥ Programmes

372 teachers

/ Schools are supported
by HKACMGM

School-based Training Sessions/
School Programmes

o0

36 1-min videos
5,807 Audience
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Three practical tools/kits on well-being for ALL
B8 X " RE | BNEIR

(on SEL of individual and class; on effective strategies
of promoting well-being and good practices)
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(@/‘) Future possiblilities

What would the potential funder saye




= What workse
AnNd
What doesn’te

The question is: What's worth fighting fore




There is no single “answer” for well-being

Build a SHARED LANGUAGAE on positive ed/well-
being

We have CHOICES for effective intervention strategies
that build on strengths

Engage in professional development /exchanges to
build sustainable CAPACITY of LEADERS and the TEAM
Environment and PLACE bring both subtle and visible
changes

Teachers and students learn through EXPERIENCES
Celebrate achievements

Bringing positives changes to the SYTEM:

TRANFORMATION of the school culture:



